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Abstract

Considering the contribution of highly qualifi ed 
professionals in consolidating democracy and building 
a modern society, this paper aims to shed light on some 
aspects of their reintegration in Albania. In this paper, 
concrete experiences of the highly qualifi ed professionals 
are analyzed and confronted with the views of a wide range 
of state and non-state actors engaged in their re-integration. 
The data obtained from the on line questionnaire completed 
by 66 high qualifi ed professionals who have studied 
abroad, bring an added value to the paper by off ering a 
comprehensive analysis regarding their reintegration in 
Albania. 

The paper presents synthetically the brain drain 
phenomenon by identifying the policies encouraging the 
return and reintegration of the qualifi ed professionals in 
their country of origin.Moreover, through qualitative and 
quantitative analysis the policy paper strives to shed light 
on the eff ectiveness of policies in place by suggesting a 
set of measures and advocacy instruments to improve the 
current situation. By identifying specifi c concerns of high 
skilled returnees EMA tries to encourage the public debate 
on how to make best use of the human capital through 
bett er structured and comprehensive policies. 

It is published on the framework of Group 484 regional 
project “Advocating for ‘Brain Gain’ policies aimed at 
reintegration of the high-skilled returnees in the Western 
Balkans” and supported through the cooperation with 
Friedrich Ebert Stiftung - Tirana Offi  ce.
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P 1

CONCLUSIONS AND 
RECOMMENDATIONS 

Albania is at a crucial stage of 
development of human capital. 
Thousands of people live and 
qualify in a context of high mobility 
within and outside the country. 
These years characterized by the 
increasing return of considerable 
numbers of people qualified abroad 
should serve to create a welcoming 
environment that provides 
development opportunities to them, 
thereby serving not only their 
individual interests, but the 
progress of society in general. 

 

Now that a first experience of pilot 
programs and new initiatives for the 
reintegration of qualified returnees 
has been gained, it is time for more 
comprehensive and long-term 
policy in this regard. 

 

The Brain Gain Programme but also 
initiatives such as the Excellence 
Fund constitute the first positive 
enterprises, but in order for the 
return of qualified persons not to be 
a disappointment or “brain waste”, 
a more structured approach is 
necessary. This is due to several 
reasons. Firstly, because the 

phenomenon of return of qualified 
persons is growing and in a few 
years it will concern thousands of 
Albanian citizens. Secondly, because 
the difficulties they face at return 
are complex and regard a spectrum 
of issues ranging from the 
modernization of society to the fight 
against corruption and building a 
meritocratic career systems in the 
public and private sector. Thirdly, 
the need for more comprehensive 
restrictions arises from the current 
limitations of the Brain Gain 
Programme, namely in resources 
and competences, as well as in the 
number of beneficiaries. 

 

The human capital available today 
in Albania includes persons 
immediately needed by the labour 
market as well as many others 
overspecialized, perhaps beyond the 
development opportunities offered 
in many sectors in the country. 
Therefore, a more realistic and 
effective approach would be: 

1. Gathering as soon as possible 
updated statistical data on 
Albanian citizens studying 
abroad, those who have 
graduated and those who 
have returned, thus allowing 
a realistic assessment of 



Page 14

Is the return worth it? On the reintegration of high skilled returnees in Albania

2. 

3. 

human ca
country a
and as a 
efficient 
integratio
The evol
focus of
Programm
qualified 
integratio
world an
by p
circulatio
engageme
A more e
of the Di
the trans
the coun
their cont
should go
investmen
initiatives
in the aca
Dealing w
of reint
skilled 
framewor
policies, 
following
 Forese

and 
measu
reinteg
skilled
Nation
Reinte

apital pres
and the on
result the 
policies 

on. 
lution an
f the Br
me on t

and 
on into the
nd researc
promoting 
n and 
ent of the 

effective en
aspora, no

sfer of sci
ntry, but 
tinuous co
o hand in h
nt in rese
s to enhan
ademic wor
with broad
tegration 
returnees 

rk of em
consider

g options:  
eeing more

we
ures fo
gration 
d returnee
nal Strat
egration 

sent in the
ne abroad,

design of
for their

nd further
rain Gain
the most

their
e academic
ch, mainly

brain
better

Diaspora.
ngagement
ot through
ientists in

through
ontribution
hand with
earch and

nce quality
rld. 

der aspects
of high

in the
mployment
ring the

e concrete
ell-studied
or the
of high

es in the
tegy for

of

e 
, 
f 
r 

r 
n 
t 
r 
c 
y 
n 
r 
. 
t 

h 
n 
h 
n 
h 
d 
y 

s 
h 
e 
t 
e 

e 
d 
e 
h 
e 
r 
f 

 

Ret
in 
Em
200

 Eve
spe
em
par
the
peo

4. Addre
intern

contex
returne
Tirana
the c
difficu
inabilit
that se
capital
suppor
govern
busine
promo
highly
differe
becom
necess
opport
region
progra
framew
Union 
(IPA).

turnees 201
the 

mployment 
07-2013; 
entually 
ecific strate
ployment,

rticular asp
 reintegrat

ople qualifi
ssing the 

nal brain 
t where 97
ees are con
, the othe
country 

ulties to d
ty to redu

eparates th
l. Theref
rt scheme

nments 
esses are 
ote the inv

qualified 
ent dist

mes even
ity given th
tunities to
al level 

ams w
work of 

financia

10 – 2015 a
Sector
Strate

designing 
egy for you
, with 
pect cover
tion of you
fied abroad

problem 
drain”. In
7% of skil
ncentrated
er regions
face ma

develop a
duce the g
hem from 
fore spec
es for lo

or lo
needed 

volvement
returnees

tricts. T
n more 
the increas
o compete

for fund
within 
f Europe
al assistan

and 
rial 
egy 

a 
uth 

a 
ing 

ung 
d. 

of 
n a 
lled 
d in 

of 
ajor 
and 
gap 
the 
cial 

ocal 
ocal 

to 
 of 

s in 
This 

a 
ing 
 at 
ing 
the 
ean 
nce 



Page 15

Is the return worth it? On the reintegration of high skilled returnees in Albania

BIBLIOGRAPHY  

Interviews 
Interview with Belina Bedini, Head of 
International Relations & Projects  
Office  
“Aleksandër Moisiu” University, 
Durrës, 25 November 2011 
 
Interview with Bernard Zeneli, 
Manager of the Brain Gain Programme, 
Tirana, 11 October 2011 
 
Interview with Edlira Cepani, Director 
of the Albanian Students Abroad 
Network, Tirana, 16 November 2011 
 
Interview with Floreta Luli – Faber, 
Executive Director American Chamber 
of Commerce in Albania, Tirana, 24 
November 2011 
 
Interview with Gent Borici, President of 
the Young Professionals Committee, 
American Chamber of Commerce, 
Tirana, 24 November 2011 
  
Interview with Dr. Kosta Giakoumis, 
Deputy Rector Professor of Art History 
and World History, University of New 
York Tirana, Tirana, 4 December 2011 
 
Interview with Mariel Mejdini, Director 
of Human resources Development and 
Management, Public Administration 
Department, Tirana, 2 November 2011 
 
Interview with Pranvera Papamihali, 
Country Manager Albania, Pedersen & 
Partners, Tirana, 4 November 2011 
 

Interview with Dr Saemira Pino, Dean 
of the Faculty of Social Sciences, “Marin 
Barleti” University, Tirana, 16 
November 2011 
 
 
Interview with Silvana Banushi, 
Director of Migration, Return and 
Reintegration Policies, Ministry of 
Labor, Social Affairs and Equal 
Opportunities, Tirana, 8 November 
2011 
 
Publications and legal acts 
 
Bajraba, K., Albania: Looking Beyond 

Borders, Retrieved on October 
13, 2011 from Migration Policy 
Institute Web 
www.migrationinformation.org 

Clemens, M., Skill Flow: A Fundamental 
Reconsideration of Skilled-Worker 
Mobility and Development, Centre 
for Global Development 
Working Paper, 2009 

Civil Service Commission, Yearly 
Report 2010 

 
Damtew Teferra, Ph. D. Brain 

Circulation: Unparalleled 
Opportunities, Underlying 
Challenges, and Outmoded 
Presumptions, 2004  

Flagler, M., and Shapo, Zh., (2006) 
Nxitja e punësimit të të 
diplomuarve jashtë shtetit në 
administratën publike shqiptare, 
Tirana, OSFA 

European Movement Albania, Brain 
Gain Policies and Their Impact on 
the European Integration Process of 
Albania, Tirana, July 2010 



Page 16

Is the return worth it? On the reintegration of high skilled returnees in Albania

Europe

Gedesh

Group 

Hovart

Nation

Nation

Nation

Emplo

Nation
Prime 

Tafaj, 

 
 
 
 

ean Movem
role for A
brain c
October 20

hi, I. and 
Highly Sk
Albania: An
Trends an
Working P
Universitie
Center for
Studies in 

 484, Dev
Policies in
National 
Belgrade J

t, V., (2004)
to successf
East Europ
Policies, Vo

nal Strategy
Integration

nal Strategy
2010 

nal Strategy
of Returne

yment Sect
2013  

nal Strategy 
Minister O
10.01.2010 
to improv
of civil ser
ministries 
Ministers
M., Consid
Brain Dra
Strategies a
scientists, T

ment Alba
Albanian uni
circulation?, 
010 

Germenji, 
killed Migr
n Assessmen
nd the Wa
Paper T-25, 
es Leuven,
r Economic 
Tirana 

veloping B
n the Wester

Report on
uly 2010 
) “Brain Dr
ful Transitio
pe?, Southea
ol. V. 1 

y for Develo
n 2007 – 201

y for Migrat

y for the Re
ees, 2010 – 2
torial Strate

 for Youth 2
Order No. 

On some
ve the impl
rvice legisla

and the 
 

deration abo
ain from A
attracting hi
Tirana, 2005

nia, Which
iversities in

Tirana,

E., (2008)
ration from
nt of Current

Ways Ahead,
Katholieke
, Belgium,
and Social

Brain Gain
rn Balkans:
n Albania,

rain, Threat
on in South
ast European

opment and
13  
tion, 2005 –

eintegration
2015 
egy, 2007 –

2007 – 2013
174 dated

e measures
ementation

ation in line
Council of

out Massive
Albania and
igh-qualified
5 

h 
n 
, 

) 
m 
t 
, 
e 
, 
l 

n 
: 
, 

t 
h 
n 

d 

– 

n 

– 

d 
s 
n 
e 
f 

e 
d 
d 

 
Web
 
Bra
ww
Min
http
Min
Equ
http
UN
and
and
pro
http
?faq
Nat
Tech
http
me.
 

 

 

 

 

 

 

 

 

 

 

 

bsites 

ain Gain Pr
ww.brainga
nistry of E
p://www.m
nistry of L
ual Opport
p://www.m

NDP Alban
d Migration
d mitigatin
ogramme, 
p://www.u
qe=details&
tional Agen
hnology an
p://www.ak
.html  

rogramme 
ain.gov.al 
ducation a

mash.gov.a
abor, Socia
tunities, 

mpcs.gov.a
nia, Youth E
n: Reaping

ng the risks

un.org.al/su
&id=71  

ncy for Rese
nd Innovatio
kti.gov.al/M

, 

and Science
al  
al Affairs a

al  
Employme
g the benef
s 

ubindex.ph

earch, 
on: 

Materiale/njo

e, 

and 

ent 
fits 

hp

ofti



Page 17

Is the return worth it? On the reintegration of high skilled returnees in Albania

ANNEX   

A
(h

G

A

R
(i

L
th
 

C
li
(6

A

H
re
re

E

D
ab

D
q

Y
fl

R

A total of 66
have lived i

Gender 

Age 

Reasons of f
important a

evel of edu
he country  

Countries w
ived  
6 more freq

Average dur

Highest l
ecognised a
eturn  

mploymen

Duration o
broad (aver

Did the jo
ualification

Year of retu
lux)  

Reasons of 
ve

6 high skille
in Albania 

first long st
and very im

ucation be

where retu

quent) 

ration of sta

level of 
abroad prio

nt  status be

of work 
rage)  

ob abroad 
ns?  

urn (years 

return (imp
ry importan

ed returnee
at return fo

tay abroad 
mportant)  

fore leavin

urnees hav

ay abroad 

educatio
or to the la

fore return

experienc

match th

with highe

portant and
nt) 

es that have
or at least 12

55% wo

from 23

1.
2.
3.
4.

ng 1.
2.
3.
4.
5.
6.

ve 1. Italy 
2. USA 
3.Unite

5.5 year

on 
st 

Univers
Master 
Doctora

  Unemp
Studen
Employ

ce 4.7 year

he Yes - 66
No – 33

er a) 
b) 
c) 
d) 2010

d 1. I com
2. Con

Kno
3. Fam
4. I bel

easi

e answered
2 months)

omen; 45% 

3 to 46 most

Education 
Possibility 
Desire to se
Moral clim

Incomplete
Elementary
High schoo
University/
Master (3%
PhD (0%)

                   
                    

ed Kingdom

rs (mainly g

sity/Academ
 studies (54
al studies (2

ployed (15.2
nt (39.4%) 
yed (45.5%)

rs  

6.7% 
3.3%  

2007 
2008 
2009 

0 (26%) 

mpleted my
ntribution to
owledge tra

mily reasons
lieved I cou
ily (56%) 

d the questi

men 

t of which b

(99%) 
for profess
ee the worl

mate in Alba

e elementar
y school (3%
ol (57.6%) 
/academy (3

%) 

                 
    

m 

4
5
6

graduate an

my (21%) 
4.5%) 
22.7%) 

2%) 

) 

(14%);
(12%) 

(27%);

y education
o changes a

ansfer and sh
s (70%) 
uld find a jo

onnaire in 

between 25 

ional impro
d (82%) 
nia (79%) 

y school (1.
%) 

34.8%) 

4. Holland 
5. Hungary 
6. Turkey 

nd post grad

n (81%) 
nd develop
hare (71%) 

ob in the cou

August No

and 30. 

ovement (95

.5%) 

           

duate studie

pment of soc

untry of orig

ovember 20

5%) 

es)  

ciety& 

gin more 

11 



Page 18

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 19

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 20

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 21

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 22

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 23

Is the return worth it? On the reintegration of high skilled returnees in Albania



Page 24

Is the return worth it? On the reintegration of high skilled returnees in Albania

EMA’s activity focuses on the 
following programs: 
� Promotion of European 
values and European 
integration process of Albania 
� Democracy and Good 
Governance 
� Socio-economic dimensions 
of the European integration 
process 
� Regional Cooperation

European Movement Albania 
(EMA) is an independent non-profi t 
policy research centre, founded in 
January 2007. EMA promotes ideas 
for improving the quality of debate 
and policy development process 
in the framework of European 
integration of Albania. It off ers a 
forum for exchange of ideas and 
views about the political, economic, 
social, and legal challenges faced 
by the country in the process of EU 
integration. 

We also recommend you  to read:

- Policy Brief “12 Key Priorities for Albania: Where do we stand”, October 2011

- Thesaloniki I- A way to break the status quo of the Europan Integration 

process, January 2011 

- Policy Paper “Brain Gain policies and their impact on the European Integration 

process of Albania”,June 2010

European Movement in Albania
Bulevardi Gjergj Fishta Kulla 3, Ap.2/1 Tiranë 1019, Albania

www.em-al.org   info@em-al.org  Tel: +355 4 6306280


